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e The Impact of Environmental Analysis on Business Strategy: A Qualitative Approach, ICTIM

Conference Proceedings, Springer Nature (SCOPUS).
e Digital Transformation in HRM: Leveraging Al and Big Data for Employee Engagement and
Retention, Journal of Ecohumanism 2024 VVolume: 3, No: 3, pp. 2044 — 2051
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e Towards A Holistic Approach to Organizational Culture, Kurdish Studies, Volume: 11, No: 3, pp.
374-393. (Jointly  with  Dr. Esraa F.  Qawasmeh).  Scopus Q2. DOl:
https://doi.org/10.58262/ks.v11i3.028.

e Effectiveness of Human Resources Management Among Managers in Jordanian Educational
Institutions: A Comprehensive Study, Migration Letters, VVol. 21 No. 2 (2024). Scopus Q2.

e Re-investigating Organizational Excellence. International e-Conference on Business Excellence
and Quality Management in the Digital Era (ICBEQM-2023). Conference Proceedings. 27/28th
February 2023. City University Ajman, United Arab Emirates. Paper No. ICBEQM202388. Page
16.

e The Moderating Role of Social Media Marketing on the Relationship between Entrepreneurial
Marketing Strategy and Business Outcomes: An Empirical Study in SMEs in Jordan. Journal of
System and Management Sciences Vol. 13 (2023) No. 4, pp. 299-311
DOI:10.33168/JSMS.2023.0418. Scopus Q3. (Jointly with Amer AlKofahy and others).

e The mediating role of the perceived value on the relationships between customer satisfaction,
customer loyalty and e-marketing, Growing Science,
https://growingscience.com/ijds/Vol7/ijdnsVol7No2.html, International Journal of Data and
Network Science, Volume 7 No. 2 Pages: 891-900, (Spring 2023). Scopus Q2. (Jointly with Amer
AlKofahy and others).

e The Impact of Using Social Media in Crisis Management According to Employees Perspectives,

International Journal of Academic Research in Business and Social Sciences, 25 November
2020, Vol. 10, No. 11, pp. 628-644 ( jointly with Ali Mohammad Al Jaberi).

e The Impact of Digital Divide on the Quality of University Education, International Journal of
Academic Research in Business and Social Sciences, 08 November 2020, Vol. 10, No. 11, pp.
565-578. (Jointly with Nawaf Hamad Al-Kaabi).

e ELECTRONIC CONTROL AND ITS IMPACT ON CORPORATE PERFORMANCE:
EVIDENCE FROM JORDANIAN COMMERCIAL BANKS, International Journal of
Economics, Commerce and Management, VVol. V111, Issue 3, March 2020 (jointly with Esraa F.

Qawasmeh).
iy pslell Ly pall daalt Apa N1 & laad) Als Lol 3 skl yuail) 5 l) 8 Ay HlaY) VL) ST o
400 5 Auaaidy) aghadl Alae) Arab Journal of Sciences and Research Publishing (AJSRP éiay¥/
Jas 98-69 L= 4ol 4 Asddhttps://www.ajsrp.com/cateqory/ : bl e dsia (Al

(O ) s L rae & 3EYL) <2020

2
P00 000 0000000000000 0000000000000099090909%9%9%9

122 X2 222 22 X2 22222222 2222 2222222222 22 222 22 X2 22222222 X2 2 X2 XX 2 XX 2 X X 2
1 22 X2 222 22 22 22 222222 2222 2222222222 22222 22 2222222222 X2 2 X2 XX 2 X X2 X X 2


https://growingscience.com/ijds/Vol7/ijdnsVol7No2.html
https://www.ajsrp.com/category/%d8%a7%d9%84%d9%85%d8%ac%d9%84%d8%a7%d8%aa/%d9%85%d8%ac%d9%84%d8%a9-%d8%a7%d9%84%d8%b9%d9%84%d9%88%d9%85-%d8%a7%d9%84%d8%a5%d9%82%d8%aa%d8%b5%d8%a7%d8%af%d9%8a%d8%a9-%d9%88-%d8%a7%d9%84%d8%a5%d8%af%d8%a7%d8%b1%d9%8a%d8%a9-%d9%88-%d8%a7%d9%84
https://www.ajsrp.com/category/%d8%a7%d9%84%d9%85%d8%ac%d9%84%d8%a7%d8%aa/%d9%85%d8%ac%d9%84%d8%a9-%d8%a7%d9%84%d8%b9%d9%84%d9%88%d9%85-%d8%a7%d9%84%d8%a5%d9%82%d8%aa%d8%b5%d8%a7%d8%af%d9%8a%d8%a9-%d9%88-%d8%a7%d9%84%d8%a5%d8%af%d8%a7%d8%b1%d9%8a%d8%a9-%d9%88-%d8%a7%d9%84

2442222422222 2422244222242 2224222242224422 224

Aaa ((Aguhill Jaedl 55y Ala Al 3 ) ekl oY) o e el &5 ad) aglud Gukai i)
dlae e &) REYG ) 2020 sise 205-176 .oa 3 2aall 28 alae Ay oY) g Apalai®y) il jall Aradla) daalal)

() Gled sl 2asa
(s A oS Ay sl deliiall 55 )laill 5 ) 5) ALl 5 gall 5 i) (salue (gaadad Ay oY) salal) i

¢(3) 22+)) ¢(7) 2laal «(Global Journal of Economics and Business (GJEB)Jles¥) g sLaiédll dallal) dlaal)
https://www.refaad.com/views/GJEB/home.aspx:ksl 1 (e 35156 <284-258 .42 2019 sre—wd
() st (S5 st e ARV

e Assessment of Organizational Citizenship Behavior (OCB) in Jordanian

Universities, International Journal of Academic Research in Business and Social
Sciences, 2018, 8(12), 68-82.
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e The Role of Organization Culture in Achieving Organizational Excellence: Jadara
University as a Case Study« International Journal of Economics and Management
Sciences (IJEMS), Vol. 2, Issue 7, February, 2013, (jointly with Esraa F. Qawasmeh &
Nadeen Darkal)

e The Impact of SWOT Analysis on achieving a competitive Advantage: Evidence from the
Jordanian Banking Industry, International Bulletin of Business Administration, Issue 6:
82-92, October, 2009, (jointly with Dr. Mahmoud Al-Rousan).

e "The Impact of Technological Choices on Competitive Strategy: Orange Jordan as a Case
Study”, American Journal of Scientific Research, Issue 9, P: 30-46, May 2010, (jointly
with Dr. Mohammad T. Bataineh).
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